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The contract referenced in Item 10A above, to provide Instructional Services ior the Air Traffic Division at the Mike  
Monroney Aeronauticd Center, is moWiied as shown on page 2 thereof. 



Contract DTFA-02-01-D-03699 
Modification Four (4)  
Page 2 of 2 

n. I n  accordance with Contract Clause 3.2.4-35, "Option To Extend The Term of the 
Contract", t he  cont rac t  period i s  hereby extended from February 1, 2003 through 
January 31, 2 0 0 4 ,  (Option Year Two - Third Year of Contract)a t  t h e  negotiated 
estimated costs  es tab l i shed  here'in. 

B .  Par t  111 - SECTION J - LIST OF ATTACHMENTS, Attachment No. 3, Wage Determination 
NO. 2431 (Rer. l ~ ) ,dated 5/31/01, i s  superseded & replaced by Wage 
Determination No. 2431 (Eev. 1 9 ) ,  dated 6/17/02. 

C .  I n  accordance with Clause B. l ,  Taslc Order Processing, t he  FY-2003 Taslc 
Description Worlcsheets, Original ,  dated Novemher 12, 2002, a r e  incorporated as 
Attachment 1. 

D .  P a r t  111 - Section J - L i s t  of Attachments i s  revised t o  incorporate the  theFY- 
2003 Taslc Description Worksheets, Original,  dated November 1 2 ,  2002, as  
Attachment '1. 

E .  Pursuant t o  acceptance of t he  cost proposal, dated January 9, 2003, t he  to ta l  
estimated contract  p r i c e  i s  increaeed by $9,404,141.68, from $17,195,153.35 to  
$26,599,295.03 (Basic Contract Year $9,213,4B2.24, Option Year I $7,981,671.11, 
& Option Year I1 $9,404,141.68) 

F. All other t e r m s  and conditions of t he  contract  remain unchanged. 



T17AGE DETERMINATION NO: 94-2431 REV (19)AREA: OIC,OICLABOh!TA CITY 

WAGE DETEPMINATIOW NO: 94-2431 REV ( 1 9 )  AREA: OK,OXLABOMA CITY 
REGISTER OF WAGE DETERl911VATIOl~S UNDER I U.S. DEPARTMENT OF LPSOR 
"*"POP. OFFICIAL USE O1.ILY BY FEDEPJLL AGENCIES PARTICIPA'TING I N  MOU WITH DOL*** 

I WASRI1\1GTON D. C. 20210  
I 
I 
I 
I Wage D e t e r m i n a t i o n  No. : 1994-2631Wil l iao  W. 

Director Wage D e t e - d n a t i o n s l  Date Of L a s t  R e ~ i s i o n :  0 6 / 0 7 / 2 0 0 2  
I 

S t a t e : Oklahoma 
P l e a :  0 l ; l S n o m ~  C o u n t i e s  of  P l f a l f a ,  Atolca, Beckham, B l a i n e ,  B r y a n ,  Caddo,  Canadian, 
C l e v e l a n d ,  C o a l ,  C u s t e r ,  Dewey, E l l i s ,  G a r f i e l d ,  Garuin, G r a d l r ,  Grant, Harper, Rughe 
J o h n s t o n ,  E n g f i s h ~ r ,  L i n c o l n ,  Logan,  Love,  M a j o r ,  M a r s h a l l ,  M c C l a i n ,  Murray ,  N o b l e ,  
Okl&oma, P a y n e ,  P o n t o t o c ,  P o t t a w a t o m i e ,  Roge r  M i l l s ,  S e m i n o l e ,  W a s h i t a ,  Woods, Wood 

" " F r i n g e  B e n e f i t s  R e q u i r e d  Fo l low t h e  O c c u p a t i o n a l  L i s t i n g ' *  
OCCUPATION. TITLE MIlVIMUL.1 WAGE PATE 
A d m i n i s t r a t i v e  S u p p o r t  and C l e r i c a l  ~ c c u p a t i o n s  

A c c o u n t i n g  C l e r k  I 9 .70  
A c c o u n t i n g  C l e r k  I1 10 .67  
A c c o u n t i n g  C l e r k  I11 1 3 . 6 8  
A c c o u n t i n g  C l e r k  I V  18 .28  
C o u r t  P e p o r t e r  1 5 . 5 9  
D i s p a t c h e r ,  M o t o r  V e h i c l e  1 3 . 4 6  
Document  P r e p a r a t i o n  C l e ~ l c  1 1 . 0 0  
D u p l i c a t i n g  M a c h i n e  O p e r a t o r  10 .00  
F i l m / T a p e  L i b r a r i a n  1 0 .  87 
Genpral  C l e r k  I 9 .11  
General  C l e r k  11 9.87 
General C l e r k  111 12.50  
Genpral C l e r k  I V  10 .00  
R o u s i n g  R e f e r r a l  A s s i s t a n t  17 .38  
K e y  E n t r y  O p e r a t o r  I 8.90  
Key E n t r y  O p e r a t o r  I1 10 .09  
M e s s e n g e r  ( C o u r i e r )  9.49 
O r d e r  C l e r k  I l o . 1 8  
O r d e r  C l e r k  11 14.08 
P e r s o n n e l  A s s i s t a n t  ( E m p l o - p e n t )  I 11 .59  
P e r s o n n e l  A s s i s t a n t  (Employmen t )  I1 12.65  
P e r s o n n e l  A s s i s t a n t  (Employmen t )  111 14.34 
P e r s o n n e l  A s s i s t a n t  (Employmen t )  IV 16.63 
P r o d u c t i o n  C o n t r o l  C l e r k  15.50 
R e n t a l  C l e r k  11 .33  
S c h e d u l e r ,  M a i n t e n a n c e  12.03 
S e c r e t a r y  I 1 2 .03 
Secre tary  I1 1 5 .OD 
S e c r e t a r y  111 17.38 
S b c r e t a r y  I V  19.54 
S e c r e t a r y  V  20.69 
S e r ~ i c eO r d e r  D i s p a t c h e r  11.88 
S t e n o g r a p h e r  I 10.12 



Stenographer I1 
Supply Technician 
Survey Worlcer ( I n t e r ~ i e w e r ]  
Switchboard Operator-Xeceptionist 
Test  Examiner 
Test  Proctor 
Travel  Clerk i 
Travel  Clerk I1 
Travel  Clerlc 111 
Word Processor I. 
Word Processor I1 
Word Processor III 

Automatic Data Processing Occupations 
Computer Data L ib ra r i an  
Computer Operator I 
Computer Operator I1 
Computer Operator 111 
Computer Operator'  I V  
Computer Operator V 
Computer Programmer I . ( l)  
Computer Programmer II 11) 
Computer Programmer I11 (1) 
Computer Programmer I V  (1) 
Computer Systems Pna lys t  I (1) 
Computer Systems Analyst  I i  (1) 
Computer Systems Analyst  111 (1) 
Pe r iphe ra l  Equipment Operator 

3 u t o m o t i ~ e  Service Occupations 
Automotive Body P,epairer, Fiberglass  
Automotive Glass I n s t a l l e r  
fiutomotive l~orlcer 
E l e c t r i c i a n ,  Automotive 
Mobile Equipment S e r ~ i c e r  
Motor Equipment Metal Mechanic 
Plotor .Equipment Metal Worlcer 
Motor Vehicle Mechanic 
Motor Vehicle Mechanic Helper 
Motor Vehicle Upholstery Worlrer 
Motor Vehicle Wrecker 
Pa in t e r ,  Automotive 
Radiator  Repair S p e c i a l i s t  
T i r e  Repairer  
Transmission Repair S p e c i a l i s t  

Food Prepara t ion  and Service Occupations 
Baker 
Cool: I 
Coolc I1 
Dishwasher 
Food Service Worker 
Meat Cut te r  
Waiter lWaitress  

Furn i ture  Maintenance and Repair Occupations 
E l e c t r o s t a t i c  Spray Pa in te r  
Fu rn i tu re  Handler 
Fu rn i tu re  P.efinisher 
Fu rn i tu re  Ref i n i s h e r  Helper 
Fu rn i tu re  Repairer ,  Minor 
Uphols terer  

General Serv ices  and Support Occupations 
Cleaner,  Vehicles  
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E l e ~ a t o r  Operator 
Gardener 
House Keeping P id  I 
House Keeping f i d  I1 
Jani tor  
Laborer, Grounds Maintenance 
Maid or  Rouseman 
Pest  Controller 
Refuse Collector 
Tractor Operator 
Window 'Cleaner 

Health Occupations 
Dental Ass i s tan t  
Waergency Medical Technician (EMT) /Paramedic/Amhlance Driver 
Licensed P rac t i ca l  Nurse I 
Licensed P rac t i ca l  Nurse I1 
Licensed tactical Nurse I11 
Medical Ass i s tbn t  
Medical Laboratory Technician 
l k d i c a l  Record Clerk  
l"ld$cal Record Technician 
Nursing Ass is tan t  I 
Nursing Ass is tan t  I1 
Nursing Ass is tan t  III 
Nursing Ass is tan t  I V  
Pha-macy Technician 
Phlebotomist . ' 

Registered liurss I 
Reg i sk red  Nurse I1 
Registered Nurse II, Spec ia l i s t  
Registered Nurse 111 
Registered Nurse 111, Anesthet is t  
Registered Nurse I V  

Information and Arts  Occupations 
Audiovisual L ib ra r i an  
Exhibits  S p e c i a l i s t  I 
Exhibits  S p e c i a l i s t  11 
Erh ib i t s  S p e c i a l i s t  111 . . 
I l l u s t r a t o r  I 
I l l u s t r a t o r  I1 
I l l u s t r a t o r  111 
Librar ian 
Library Technician 

' Photographer I 
Photographer 'I1 
Phot~grapherIII 
Photographer I V  
Photographer V 

Laundry, Dry Cleaning, Pressing and 'elated Occupations 
Assembler 
Counter P-ttendant 
Dry Cleaner 
Finisher ,  Flatwork, Machine 
Presser ,  Hand 
Presser,  l.lachine, Drycleaning 
Presser ,  Mac.hine, S h i r t s  
Presser ,  Machine, Wearing Apparel, Laundry 
Sewing Machin= Operator  
Ta i lor  
Washer, Machine 
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3~12chFxe Tool Operation and I i q ~ i r  Occupations 
Machine-Tool Operator (Toolroom) 
Tool and Die Maker 

Material. Handling and Packing OccupatiOnS 
F o r k l i f t  Operator 
Fuel Dis t r ibu t ion  System Operator 
Mater ia l  Coordinator 
lqater ia l  Expediter 
Mater ia l  Handling Laborer 
Order F i l l e r  
Production Line Worker [Food Processing) 
Shipping Packer 
Shipping/'eceiving Clerk  
Stock Clerk (Shelf Stoclcer; Store  Worlcer 11) 
Store  Worker I 
Tools snd Par t s  Attendant 

' Warehouse Spec ia l i s t  
Mechanics and Maintenance and Repair Occupations 

A i r c r a f t  LYJechanic 
A i r c r a f t  Mechanic Helper 
A i r c r a f t  Quali ty Control  Inspector 
P i r c r a f t S e r - r i c e r  
A i r c r a f t  Worker 
Appliance Mechanic 
Bicycle Repal 7 r e r  
Cable Spl icer  
Carpenter,  Maintenance 
Carpet Layer 
ElectrLcian,  lqaintenance 
E lec t ron ic s  Technician, Maintenance I 
E lec t ron ic s  Tecfinician, p i n t e n & n c e  I1 
Elec t ron ic s  Technician, Maintenance 111 
Fabr ic  Worker 
F i r e  > l a m  System LYJechanic 
F i r e  Extinguisher Repairer  
Fuel Dis t r ibu t ion  System l~lechanic 
General Maintenance Worker 
Heating, Ref r igera t ion  and Air Conditioning i4echanic 
Hgavy Equipment LYJechanic 
Heavy Equipment Operator 
Instrument Mechanic 
Laborer 
Locl t sd th  
Machinery Maintenance Mechanic 
Machinist ,  Maintenan'ce 
Maintenance Trades Xslper 
Millwright 
Off ice  Appliance Repairer  
P a i n t ~ r ,  P i r c r a f t  
Pa in t e r ,  Maintenance 
P i p e f i t t e r ,  Maintenance 
Plumber, Maintenance 
Pneudraulic Systems Mechanic 
Rigger 
Sca l e  Mechanic 
Sheet-Metal Worker, Maintenance 
Small Engine Mechanic 
Telecommunication 1"lchanic I 
Telecommunication Mechanic I1 
Telephone Lineman 



Welder, Combination, Maintenance 
Well Driller 
Woodcraf; Worker 
Woodworker 

Miscellaneous Occupations 
Animal Caretalcer 
Ca-mival Equipment Operator 
Carnival Equipment Repairer  
Carnival Worker 
Cashier 
Desk Clerlc 
EmhalmEr 
Lifeguard 
Mortician 
Park Attendant (F ide) 
Photofinishing Worker (Photo'~abTech., Dar1;room Tech) 
Recreation S p e c i e l i s t  
Recycling Worlcer 
Sa les  Clerk 
School Crossing Guard (Crosswall: &ttendant)  
Sport  O f f i c i a l  
Survey Party Chief (Chief of Party) 
Surveying Aide 
Surveying Technician ( I n s t r .  Person/Surveyor A s s t . / l n s t r . )  
Swimming Pool Operator  
Vsnding Machine Attendant  
Vending Machine P,epairer 
Vending Machine Repai re r  Helper 

personal Needs Occupations 
Child Care Attendant 
Child Care Center C l e z l :  
Chore Rid 
Homemalcer 

Plant  and System Operat ion Occupations 
Boi ler  Tender 
Sewage Plant Operator  
S ta t ionary  Engineer 
Vent i la t ion  Equipment Tender 
Water T r~a tmen t  P l a n t  Operator 

Protect ive S e m i c e  Occupations 
Alarm Monitor 
Corrections Off icer  
Court Secur i ty  Of f i c e r  
Detention Of f i ce r  
F i r e f i g h t e r  
Guard I 
Guard I1 
Police Officer 

Stevedoring/Longshoremen Occupations 
Blocker znd Bracer 
Hatch Tender 
Line Handler 
Stevedore I 
Stevedore I1 

Technical Occupations 
P i r  T r a f f i c  Control  S p e c i a l i s t ,  Center (2)  
A i r  T r a f f i c  Control  S p e c i a l i s t ,  S ta t ion  ( 2 )  
A i r  T r a f f i c  Control  S p e c i a l i s t ,  Terminal  ( 2 )  
PLrcheological Technician '  I 
Archeological Technician I1 



P x c h e o l o ~ i c a l  T e c h n i c i i m  III 20.92  
C a r t o g r a p h i c  T e c h n i c i a n  19 .12  
C i v i l  E n g i n e e r i n g  T s c h n i c i a n  18 .10  
Compute r  B a s e d  T r a i n i n g  (CBT) S p e c i a l i s t /  I n s t r u c t o r  25.02 
Dra f t e r  I 1 2 . 1 7  
D r a f t e r  I1 1 4 . 05 
D r a f t e r  III 1 8 . 5 3  
D r a f t e r  1x7 21 .63  
E n g i n e e r i n g  T e c h n i c i a n  I 1 4 . 9 3  
E n g i n e e r i n g  T e c h n i c i a n  I1 18.10 
E n g i n e e r i n g  T e c h n i c i a n  111 20 .55  

. E n g i n e e r i n g  T e c h n i c i a n  IV 26.62  
E n g i n e e r i n g  T e c h n i c i a n  TI 30 .72  
E n g i n e e r i n g  T e c h n i c i a n  V I  35 .25  
E n v i r o n m e n t a l  T e c h n i c i a n  1 7 . 0 3  
F l i g h t  S i m u l a t o r / I n s t r u c t o r  ( P i l o t )  26 .55  
Graphic h-tist 1 0 . 9 2  
I n s t r u c t o r  1 9 . 7 6  
L a b o r a t o r y  T e c h n i c i a n  1 3 . 4 5  
1" l therna t ica l  T e c h n i c i a n  20 .68  
P a r a l e g a l / L e g a l  A s s i s t a n t  I 1 3 . 7 6  
P a r a l e g a l / L e g a l  A s s i s t a n t  I1 1 7 . 9 3  
P a r a l e g a l / L e g a l  A s s i s t a n t  III 2 1 . 9 3  
P a r a l e g a l / L e g a l  A s s i s t a n t  I V  26.54 
P h o t o o p t i c s  T e c h n i c i a n  13 .64  
T e c h n i c a l  Writer 20.46 
U n e x p l o d e d  (UXO) S a f e t y  E s c o r t  1 7 . 3 3  
Unexploded (0x0)  S w e e p  P e r s o n n e l  1 1 . 9 3  
U n e x p l o d e d  O r d n a n c e  T e c h - i c i a n  I 1 7 . 9 3  
U n e x p l o d e d  O r d n a n c e  (UXO) T e c h n i c i a n  I1 21.70 
U n e x p l o d e d  O r d n a n c e  ( U X 0 ) ' T e c h n i c i a n  111 2 6 . 0 1  
Weather O b s e r v e r ,  C o m b i n e d  Upper P i r  and S u r f a c e  P r o g r a m s  (3 )  1 7 . 4 9  
Weather O b s e r v e r ,  S e n i o r  ( 3 )  2 0 . 1 3  
Weather O b s e r v e r ,  U p p e r  S i r  C3) 1 7 . 6 9  

T r a n s p o r t a t i o n /  M o b i l e  E q u i p m e n t  O p e r a t i o n  O c c u p a t i o n s  
Bus  D r i v e r  11.40 
P a r k i n g  a n d  L o t  A t t e n d a n t  8 .00  
S h u t t l e  Bus Driver 1 1 . 1 0  
T a x i  DrL ? ver 9.49 
T r u c k d r i v e r ,  Heavy T r u c k  L5.4D 
' T r u c l c d r i v e r ,  L i g h t  T r u c k  1 1 . 1 0  
T r u c l r d r i v e r ,  Medium T r u c k  1 2 . 5 4  
T r u c l c d r i v e r ,  T r a c t o r - T r a i l e r  15.4'2 

ALL OCCUPATIONS LISTED ABOVE PSCEIVE THE FOLLOWING BXXIEPITS: 
HEALTH & WELFME: $ 2 . 1 5  an h o u r  o r  $ 8 6 . 0 0  a wed;  or  $372 .67  a  m o n t h  
VACATION: 2  w e e k s  pa id  v a c a t i o n  a f t e r  1 y e a r  o f  s e r v i c e  w i t h  a c o n t r a c t o r  or success  
w e e k s  af ter  1 0  years, and 4 a f t e r  1 5  years.  L e n g t h  of service i n c l u d e s  the whol~s p  
c o n t i n u o u s  s e r v i c e  w i t h  t h e  present c o n t r a c t o r  o r  s u c c e s s o r ,  w h e r e v e r  e m p l o y e d , a n d  
t h e  predecessor c o n t r a c t o r s  i n  the  p e r f o r m a n c e  o f  similar w o r k  a t  the same Fedem1 
f a c i l i t y .  (Reg.  29  CFR 4 . 1 7 3 )  
HOLIDAYS: A minimum of t e n  paid h o l i d a y s  per  y e a r :  New Year's Day, Martin Luther ~i 
J r . ' s  B i r t h d a y , . r d a e h i n g t o n ' s  B i r t h d a y ,  M e m o r i a l .  Day, I n d e p e n d e n c e  Day, L a b o r  Day, co 
Day,  V e t e r a n s '  Dzy, T h a n l r s g i v i n g  Day, a n d  C h r i s t m a s  Day. (A c o n t r a c t o r  map s l l h s t i t u  
1.ny of t h e  named h o l i d a y s  a n o t h e r  d a y  o f f  w i t h  p a y  i n  a c c o r d a n c e  w i t h  a p l a n  c o m n i  
:o t h e  e m p l o y e e s  i n v o l v e d . )  ( S e e  2 9  CFR 4.17'4) 
THE OCCUPATIONS WHICH H4VE PA!?.Zl\ITHESES AFTEP, THEM RECEIVE THE FOLLOWING BENEFITS (3s 
n u m b f i o d ]  : 
1) Does  n o t  a p p l y  t o  e m p l o y e e s  employed  i n  a  b o n a  f i d e  e x e c u t i v e ,  a d m i n i s t r a t i w ,  
p r o f s s e i o n a l  c a p a c i t y  as d e f i n s d  a n d  d e l i n e a t e d  i n  29 CFR 5 4 1 .  ( S e e  CFR 4 . 1 5 6 )  



? )  APPLICPSLE TO RIP. TPAFFIC CO1JTROLLEP.S ONLY - NIGHT DZFFEPJWTIPL: Pa employe? i s  
e n t i t l e d  t o  pay f o r  a l l  worl: perfonred between the  hours of 6 :  00  P.M. and 6 : 00  A.M. 
r a t e  of basic  pay p lus  a night  pay d i f f e r e n t i a l  amounting t o  1 0  percent  of t he  rate 
b a s i c  pay. 
3 )  WwTBEP. OBSEP.lERS - N I G H T  PAY & SUNDAY PAY: I f  you work a t  n i g h t  a s  pa r t  of a r 
t o u r  of duty, you w i l l '  earn a night d i f f e r e n t i a l  and receive an add i t i ona l  1 0 %  oi ba 
f o r  any hours worked b ~ t w e e n  6pm and 6m.  I f  you are a ful l - t ime employed ( 4 0  hours 
week) and Sunday' is  p a r t  of your regular ly  scheduled worl:weelc, you a r e  pa id  a t  your 
b a s i c  pay p lus  a Sunday premium of 25% of  your bas ic  r a t e  f o r  each hour of Sunday wo 
which i s  not overtime ( i . e .  occasional work on Sunday outside t h e  normal tour  o f d u t  
considered overtime worl:) . 
H4ZAPJ)OUSPAY DIFFERENTIAL: An 8 percent d i f f e r e n t i a l  i s  appl icable  t o  employOesemp 
i n  a pos i t ion  t h a t  r ep re sen t s  a high degree of hazard when wor&ing with o r  i n  close 
proximity t o  ordinance, explosives, and incendiary mater ia ls .  This includes  wort sli 

screening, blending, dying, mixing, and press ing of sens i t ive  ordance, explosives, a 
pyrotechnic compositions such as lead  azide, black powder and photof lash powder.. 31 
house a c t i v i t i e s  involv ing  propellants o r  explosives.  Demil i tar izat ion,  modificatio 
renovation, demolition, and maintenance operations on sens i t i ve  orbxmce ,  explosives 
incendiary mater ia l s .  P11 operations i n v o l ~ i n g  regrading and cleaning of a r t i l l e ry  
A 4 percent d i f f e r e n t i a l  is applicable t o  employees employed i n  a p o s i t i o n  t h a t r e p r  
a low degree of hazard when working with, o r  i n  close proximity t o  ordance, (or empl 
poss ib ly  adjacent t o )  explosives and incendiary materials which involves  potential i 
such a s  lacera t ion  of hands, face, o r  arms of t h e  employee engaged i n  . t he  operation, 
i r r i t a t i o n  of the  sk in ,  minor burns and t h e  l i k e ;  minimal damage t o  immediate or a d j  
work a rea  o r  equipment being used. 311 operations involving, unloading, storage, an 
haul ing of ordance, explosive,  and incendiary ordnance mater ia l  o the r  than  small am 
ammunition. These d i f f e r e n t i a l s  a r e  only appl icable  t o  worl: a a t  has been specifica 
designated by the  agency f o r  ordance, explosives,  and incendiary ma te r i a l  differenti  
+' U1\1IFONq ALLOWANCE ** 
I f  employees are r equ i r ed  t o  wear unifo-nns i n  t he  performance of t h i s  contract  [e i th  
. the tezms of the Government contract ,  by t h e  employer, by t h e  s t a t e  o r  l o c a l  lac, et  
t h e  cos t  of furnishing such uni fo l - s  and maintaining (by laundering o r  dry cleaning) 
unifomns i s  an expense t h a t  may not be borne by an employee where such cos t  reduces 
hourly r a t e  below t h a t  required by the  wage de te -dna t ion .  The Department of Lahor w 
accept payment i n  accordance with t he  following standards as  compliance: 
The cont rac tor  o r  subcontractor  i s  required t o  furnish a l l  employees with an adequat 
number of uniforms without  cost  o r  t o  reimburse employees f o r  t h e  a c t u a l  cost o f t h e  
uniforms. I n  add i t i on ,  where uniform cleaning and mein tenance is  made t h e  responsib 
of t h e  employee, a l l  cont rac tors  and subcontractors subject  t o  t h i s  wage d e t e d n a t i  
s h a l l  ( i n  t h e  absence of a bona f ide  c o l l e c t i v e  bargaining agreement providingior a 
d i f f e r e n t  amount, o r  t h e  furnishing of contrary affirmative proof as  t o  t he  actual c 
reimburse a l l  employees f o r  such cleaning and maintenance a t  a r a t e  of $3.35 per wee 
$ .  67 cents  per  day) .  However, i n  those ins tances  where t he  uniforms furnished E e  m 
"wash and wear" m a t e r i a l s ,  may be rou t ine ly  washed and dr ied with  o ther  personal gar  
and do not requi re  any spec i a l  treatment such as  dry cleaning, d a i l y  washing, or com 
laundering i n  order t o  meet t he  c leanl iness  o r  appearance s tandards  s e t  by theterms 
Government cont rac t ,  b y  t h e  contractor,  by law, o r  by the na ture  of t h e  worl;, there 
requirement t h a t  employees be reimbursed f o r  uniform maintenance c o s t s .  

** NOTES APPLYING TO THIS WAGE DETEFNIliATION "* 
Source of Occupational T i t l e  and Descriptions:  
The du t i e s  of employees under job t i t l e s  l i s t e d  are  those descr ibed i n  t he  " S e ~ ~ i c e  
Contract Act Directory of ~ c c u p a t i o n s , "  Fourth Edition, January 1993, a s  amended by 
Third Supplement, d a t e d  March 1997, uriless otherwise indicated.  This publication ma 
obtained from t h e  Superintendent of Documents, a t  202-703-3238, o r  by writing t o  t h e  
Superintendent of Documents, U .S .  Government Pr int ing Office,  Washington, D . C .  20402 
Copies of s p e c i f i c  job  descr ipt ions  may a l s o  be obtained from t h e  appropriate contra 
o f f i c e r .  
REQUEST FOR AUTHORIZATIO1\1 OF ADDITIO1\1PL CLASSIFICATION A N D  WAGE FATE {Standard Form 
(SF 1 4 4 P ) I  
Conformance Process: 
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1s cont rac t ing  o f f i c e r  s h a l l  require  t h a t  any c lass  of s e m i c e  employee which i e n o  
L s t e d  here in  and which i s  t o  be employed under tha contract  e , the  work t o  he 
performed i s  not performed by any c l a s s i f i ca t ion  l i s t e d  i n  t h e  wage &termination), 
c l a s s i f i e d  by the c o n t r a c t o r  so as t o  provide a reasonable r e l a t i o n s h i p  i s ,  appro 
l e v e l  of s k i l l  comparison) between such unl i s ted  c l a s s i f i c a t i o n s  and t h e  c l a s s i f i ca t  
l i s t e d  i n  t h e  wage determination.  Such conformed c lasses  of employees s h a l l  b e  p a i d  
monetary wages and fu rn i shed  the  f r inge  benef i t s  as  a r e  determined. Such conforming 
process s h a l l  be i n i t i a t e d  by t h e  contractor p r io r  t o  t h e  performance o f  contractwo 
such u n l i s t e d  c l a s s ( e s )  of employees. The conformed c l a s s i f i c a t i o n ,  wage r a t e ,  a n d /  
f r i nge  bene f i t s  s h a l l  b e  re t roac t ive  t o  t he  commencement date of t h e  contract .  { S e e  
4 . 6  ( C )  ( v i )I When mul t ip l e  wage determinations are  included in  a cont rac t ,  a s e p a r a  
1444 should be prepared f o r  each wage determination t o  which a c l a s s  (es )  is  t o  he 
conf ormed. 
The process  f o r  p repar ing  a confosmance request i s  as follows: 
1) When preparing t h e  b i d ,  the  conrractor i den t i f i e s  t h e  need f o r  a confo-med ocmpa 
and computes a  proposed r a t e  ( 6 ) . 
2 )  After  contract  award, t h e  contractor prepares a  wri t ten r e p o r t  l i s t i n g  i n  o r d c  p 
c l a s s i f i c a t i o n  t i t l e ( s ) ,  a Federal grade equivalency (FGE) f o r  each proposed 
c l a s s i f i c a r i o n ( s ) , job desc r ip t ion ( s ), and ra t iona le  f o r  proposed wage r a t e  ( s ) ,  i nc l  
information regarding t h e  agreement o r  disagreement of t he  a u t h o r i z ~ d  representaii-ve 
employees involved, o r  where there  i s  no authorized represen ta t ive ,  t he  employees 
th-aselves .  This r e p o r t  should be submitted t o  t h e  contract ing o f f i c e r  no l a r n r t h a  
days a f t e r  such u n l i s t e d  c l a s s ( e s )  of employees performs any cont rac t  work. 
3 )  The contract ing o f f i c e r  reviews t h e  proposed action and promptly submits a r e p o r t  
ac t ion ,  together with t h e  agency's recommendations and p e r t i n e n t  information includi 
p o s i t i o n  of t h e  c o n t r a c t o r  and t h e  employees, t o  t he  Wage and Hour Division, &ploym 
Srandards Administration,  U.S. Department of Labor, f o r  zeview. (See sec t ion  4 . 6 ( b )  
Tegulations 29 CFR P a r t  4 ) .  
? )  Within 30 days o f  r e c e i p t ,  t he  Wage and Rour D i ~ i s i o n  approTes, modifies, o r d i s a  
t h e  ac t ion  v i a  t r a n s m i t t a l  t o  the  agency contracting o f f i ce r ,  o r  n o t i f i e s  the  contra 
o f f i c e r  t h a t  add i t i ona l  time w i l l  be  required t o  process t h e  r eques t .  
5 )  The contract ing o f f i c e r  transmits the Wage and Hour decis ion t o  t h e  contractor. 
6)  The contractor  iniomns t h e  affected employees. 
Information required b y  t h e  Regulations must be submitted on SF 1 4 4 4  or  bond paper. 
When prepar ing a  conformance requesr, t he  "Service Contract Act Directory of Occupat 
( t h e  Directory) should be used t o  compare job def in i t ions  t o  i n s u r e  t h a t  duties requ 
a re  no t  performed by a c l a s s i f i c a t i o n  already l i s t e d  in the wage determination. R e m  
it is no t  t h e  job t i t l e ,  but rhe required tasks  t h a t  determine whether a c lass  ie i n  
i n  an es tab l i shed  wage determination. Conformances may not be used t o  a r t i f i c i a l l y  
combine, o r  subdivide c l a s s i f i c a t i o n s  l i s t e d  i n  t he  wage determination.  
& & & & & & & & & &  


